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Employees with life-threatening illnesses, such as cancer, heart disease, and AIDS,
often wish to continue their normal pursuits, including work, to the extent allowed by their
condition. FMC supports these endeavors as long as employees are able to meet
acceptable performance standards. As in the case of other disabilities, FMC will make
reasonable accommodations in accordance with all legal requirements, to allow qualified
employees with life-threatening illnesses to perform the essential functions of their jobs.

Medical information on individual employees is treated confidentially. FMC will take
reasonable precautions to protect such information from inappropriate disclosure.
Managers and other employees have a responsibility to respect and maintain the
confidentiality of employee medical information. Anyone inappropriately disclosing such
information is subject to disciplinary action, up to and including termination of
employment.

Employees with questions or concerns about life-threatening illnesses are encouraged to
contact the Human Resources Director for information and referral to appropriate
services and resources.

806 Suggestion Program Effective Date: 9/1/1998

As employees of FMC, you have the opportunity to contribute to our future success and
growth by submitting suggestions for practical work-improvement or cost-savings ideas.

All regular employees are eligible to participate in the suggestion program.

A suggestion is an idea that will benefit FMC by solving a problem, reducing costs,
improving operations or procedures, enhancing customer service, eliminating waste or
spoilage, or making FMC a better or safer place to work. Statements of problems
without accompanying solutions, or recommendations concerning co-workers and
management are not appropriate suggestions.

All suggestions must be submitted on a suggestion form and should contain a
description of the problem or condition to be improved, a detailed explanation of the
solution or improvement, and the reasons why it should be implemented. If you have
guestions or need advice about your idea, contact your supervisor for help.

Submit suggestions to Human Resources and, after review, they will be forwarded to the
Suggestion Committee. As soon as possible, you will be notified of the adoption or
rejection of your suggestion.

Special recognition and a cash award will be given to employees who submit a
suggestion that is implemented.
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